
 

 

ROUND 2 - 

 

The DurhamWorks Learning Working Earning (LWE) Grant is available to SME’s 

(businesses, not for profit organisations) to support the creation of employment, 

apprenticeships and work based learning opportunities for young people who are on the 

DurhamWorks programme. The opportunity must have some form of learning attached 

to it which can include short courses and sector specific certification. 

 

Funding can be used to support the creation of a DurhamWorks position by supporting 

the cost of salary. The grant award is up to £3,000 and can support up to 70% of the 

individual’s salary costs for a 6 month period as long as the employer contributes at 

least £500 towards the salary and that the total employment period is at least 12 

months. In order to access the funding the employer must complete an online 

application form. This can be found at : 

 

www.cdcf.org.uk/apply-for-a-grant/grants-for-individuals/durhamworks 

 

A team of DurhamWorks Business Advisors are on hand to support employers in making 

an application and identifying other support available.  It is recommended that 

employers speak to a Business Advisor in advance of making an application to ensure 

the most appropriate package of support is put together for the business and young 

person. Once an employer believes that they may have a possible opportunity for an 

individual they can start to complete the application process (this requires basic 

background information about the employer).   

 

Once the employer is ready to appoint it is then a fairly short task to complete the 

application form with the individual’s details and submit it electronically for assessment 

and approval. The application will then be endorsed by a DurhamWorks Business Adviser 

who will ensure everything  is in place for the employer and young person before the 

position commences.  DurhamWorks Business Advisers are available to assist with 

accessing support from DurhamWorks and other “into work” support available.  To make 

an appointment you can email:  

 

or

 

Once a completed application is submitted it is should take up to 10 working days for 

the application to be approved and the details notified to the employer.  

 

 
 

In order to access this funding the potential employee must already be a DurhamWorks 

participant. For an individual to be a DurhamWorks participant the individual must be aged 

15-24  (on first entering DurhamWorks); reside in County Durham (on first entering 

DurhamWorks) and has been unemployed/NEET when first engaging with DurhamWorks. 
Training ideally should be accredited i.e. regulated by a third party 

or an industry recognised qualification, and aspiring to Level 2. If 

the training is not accredited please seek advice from your business 

adviser. The training needs to be appropriate to the needs and 

situation of the employee. 

 

The expected length of training is a minimum of 6 months but 

ideally for 12 months.  In exceptional circumstances a shorter 

period of training might be acceptable (please talk to a business 

adviser in this instance). 

 

Grants will be awarded until November 2017 (or earlier if funding 

has expired).  

 

Period of employment/ opportunity to be 12 months minimum at 

least 30 hours per week; less if a shorter working week is 

appropriate to the needs and situation of the employee. 

 

An opportunity can be employment with training or an 

apprenticeship. 

 

Anywhere within reasonable travelling distance for the individual. 

The employer organisation must meet the following definition of an 

SME  - a business or company that has fewer than 250 employees; 

and has either (a) annual turnover not exceeding €50 million 

(approximately £40 million) or (b) an annual balance-sheet total not 

exceeding €43 million (approximately £34 million) 

 

The organisation may be a company, social enterprise, not for profit 

organisation.  If the employer organisation is substantially funded 

through public sector funds (eg school, NHS) unfortunately the 

employer is not eligible for funding under this grant scheme. The 

organisation must be able to self declare on the application form 

for funding that they comply with the “de minimis” requirements 

(further information is provided on the application form) 

 

It is unlikely that more than 2 grants will be awarded to any 

employer during the duration of Round 2 of this scheme. In total an 

organization can hold no more than 4 “live” grants at any point in 

time from either Round 1 or Round 2. This will be at the discretion 

of DurhamWorks and County Durham Community Foundation. 

 

http://www.cdcf.org.uk/apply-for-a-grant/grants-for-individuals/durhamworks
mailto:employability@durham.gov.uk


 

 

 

 

Up to a maximum  of £3,000  

 

Payable to the employer (to support the employer and employee) over the duration of the opportunity 

 

 

The grant award will be split into 2 payments  

 

- Payment 1 at start of opportunity . This will be 1/3rd of the salary award.  Evidence to be submitted by end of 

month 2 

- Payment 2 at end of month 6 – on submission of evidence. This will be the balance of 2/3rd of the salary award. 

 

All payments will be made by BACS to the employer’s bank account. 

 

All evidence must be submitted by 1st June 2018 at latest or at the end of the grant period. Failure to comply with this 

will result in employers not receiving their full grant award 
 

Failure to submit timely and fully documented claims will result in the grant being withdrawn and no further payments 

being made. It will also result in CDCF seeking to be re-paid by the employer for initial grant monies paid out. 


